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P1: It may turn out to be one of the lasting legacies of the COVID-19 pandemic.

P2: When the country shut down nearly four years ago and millions stayed home
rather than head into the office, remote work set off a chain reaction that not only
changed how Americans do their jobs but also upended the real estate industry and
population patterns.

P3: Today, remote work has declined from its levels of the pandemic but is still —
depending on how broadly one measures it — three to four times as prevalent as it was
in 2019. And the percentage of workers who still say they want the option of working
from home to some degree is close to half.

P4: “What the pandemic demonstrated is that we can all work from home,” says

Kory Kantenga, senior economist at LinkedIn. “It was a proof of concept.”

P5: Well, maybe not all. Studies have shown that remote work tends to be
clustered in certain industries, those that hire skilled workers who can do tasks that do
not require in-person contact. Unsurprisingly, the tech industry, with one of two job
postings, leads industries with the highest percentage of remote workers, but financial
and professional services and utilities are also large employers of the remote or hybrid
workforce.

P6: And remote work tends to be dominated by higher-educated employees, with
nearly 40% of those holding advanced degrees hybrid or fully remote.

P7: At the other end of the spectrum are workers in manufacturing or service
sector jobs where an onsite presence is needed.

P8: “You can’t make carpet from your basement,” says Sandra Moran, chief
marketing officer at Workforce Software, a global firm that assists companies with

technology to manage large workforces.

P9: In early January, LinkedIn’s Global State of Remote and Hybrid Work study
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found that at its peak, in April of 2022, the share of job postings that offered remote
work reached 20.3%. That was more than double the share in January 2021 and many
times more than the 3% to 5% estimate used by many for the pre-pandemic period.

P10: The Bureau of Labor Statistics found last August that about 1 in 5 workers
teleworked. That compared to a range of 17.9% to 20% from October 2022 to August
2023.

P11: “The rise of remote work has made business roles more flexible and,
therefore, substantially more attractive to workers than ever before, attracting large
numbers of applications per role,” ZipRecruiter Chief Economist Julia Pollak wrote in
listing the top three workplace trends to watch in 2024. “Remote work has also given

companies access to a wide talent pool across the country and beyond its borders.”
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What is the best title for this text?

A. The Fall of Remote Work During COVID-19

B. How Remote Work Reshaped the Economy Permanently
C. Comparing Remote and On-site Work Productivity

D. The Future of Hybrid Work in Tech Industries
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Remote Work Has Radically Changed

the Economy—and it’s Here to Stay
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P1: It may turn out to be one of the lasting legacies
of the COVID-19 pandemic.
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P2: When the country shut down nearly four years

ago and millions stayed home rather than head into the

office, remote work set off a chain reaction that not

only changed how Americans do their jobs but also

upended the real estate industry and population

patterns.
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P3: Today, remote work has declined from its
levels of the pandemic but is still — depending on how
broadly one measures it — three to four times as
prevalent as it was in 2019. And the percentage of
workers who still say they want the option of working
from home to some degree is close to half.
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P4: “What the pandemic demonstrated is that we
can all work from home,” says Kory Kantenga, senior
economist at LinkedIn. “It was a proof of concept.”
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P5: Well, maybe not all. Studies have shown that

remote work tends to be clustered in certain industries,

those that hire skilled workers who can do tasks that do

not require in-person contact. Unsurprisingly, the tech

industry, with one of two job postings, leads industries
with the highest percentage of remote workers, but
financial and professional services and utilities are also
large employers of the remote or hybrid workforce.
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https://money.usnews.com/money/blogs/outside-voices-careers/articles/pros-and-cons-of-working-from-home

P6: And remote work tends to be dominated by
higher-educated employees, with nearly 40% of those
holding advanced degrees hybrid or fully remote.
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P7: At the other end of the spectrum are workers in
manufacturing or service sector jobs where an onsite
presence is needed.
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P8: “You can’t make carpet from your basement,”

says Sandra Moran, chief marketing officer at

Workforce Software, a global firm that assists
companies with technology to manage large
workforces.
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P9: In early January, LinkedIn’s Global State of
Remote and Hybrid Work study found that at its peak,
in April of 2022, the share of job postings that offered
remote work reached 20.3%. That was more than
double the share in January 2021 and many times more
than the 3% to 5% estimate used by many for the
pre-pandemic period.
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P10: The Bureau of Labor Statistics found last
August that about 1 in 5 workers teleworked. That
compared to a range of 17.9% to 20% from October
2022 to August 2023.
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P11: “The rise of remote work has made business

roles more flexible and, therefore, substantially more

attractive to workers than ever before. attracting large

ZipRecruiter Chief

numbers of applications per role,”

Economist Julia Pollak wrote in listing the top three

workplace trends to watch in 2024. “Remote work has

also given companies access to a wide talent pool
across the country and beyond its borders.”
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1. When the country shut down nearly four years ago and millions stayed home
rather than head into the office, remote work set off a chain reaction that not only
changed how Americans do their jobs but also upended the real estate industry and
population patterns.
(1) FT: remote work set off a chain reaction ( E+F+%E)
(2) &t
« B BRI M A): When the country shut down...and millions stayed home
o B TAPR A AR B AR TE . nearly four years ago
o B EPIR M H iR B LEBCIREE :  rather than head into the office
«that {F %2 15 M AJ4E 17 a chain reaction: that not only changed...but also upended
the real estate industry and population patterns
« EMNIREEEMNAME changed 515 : how Americans do their jobs
(3) PEIL:
RAVUERY, HEEANER (FEHE mEiFak, BE 0 NGHEEFRIAM
RTINS CEEVIIA), TR AFIR T —RIVEB SN, AMUBE T3
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2. Studies have shown that remote work tends to be clustered in certain
industries, those that hire skilled workers who can do tasks that do not require
in-person contact.

(1) FF: Studies have shown that... (E+HBF+EEMN)

(2) &t

» that 5| §5£1EMH): remote work tends to be clustered in certain industries,

« [AIf71E481X industries: those

« —JZHRE that 5| FETEMMNA], BREZI those: that hire skilled workers

« ZZE who 51 S ETHEMNG), BREEM skilled workers: who can do tasks

« ZJEHRE that 5| FEEMNA], FREZM tasks: that do not require in-person
contact
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3. “ The rise of remote work has made business roles more flexible and,

therefore, substantially more attractive to workers than ever before, attracting large
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numbers of applications per role,” ZipRecruiter Chief Economist Julia Pollak wrote
in listing the top three workplace trends to watch in 2024.
(1) FE+: ZipRecruiter Chief Economist Julia Pollak wrote (3=+1§)
HF51E (fE wrote F) 515 ): “The rise...has made business roles more flexible
and... substantially more attractive...” (F+iE+5E+E4M)
(2) f&4H:
o A FEIE MBS [EDIR V8« in listing the top three workplace trends to watch in
2024
« A EAE G B 1B 121 the rise:  of remote work
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P1: Up until a few decades ago, our visions of the future were largely—though
by no means uniformly—glowingly positive. Science and technology would cure all
the ills of humanity, leading to lives of fulfillment and opportunity for all.

P2: Now utopia has grown unfashionable, as we have gained a deeper
appreciation of the range of threats facing us, from asteroid strike to epidemic flu and
to climate change. You might even be tempted to assume that humanity has little
future to look forward to.

P3: But such gloominess is misplaced. The fossil record shows that many species
have endured for millions of years—so why shouldn’t we? Take a broader look at our
species’ place in the universe, and it becomes clear that we have an excellent chance
of surviving for tens, if not hundreds, of thousands of years. Look up Homo sapiens in
the “Red List” of threatened species of the International Union for the Conversation
of Nature (IUCN), and you will read: “Listed as Least Concern as the species is very
widely distributed, adaptable, currently increasing, and there are no major threats
resulting in an overall population decline.”

35. Which of the following would be the best title for the text?

[A] Uncertainty about Our Future

[B] Evolution of the Human Species

[C] The Ever-bright Prospects of Mankind

[D] Science, Technology and Humanity
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